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“In New Bedford, a single working mother of 
two must earn $25 per hour, more than 

double minimum wage, to independently 
cover basic family living expenses.”



  The cost of self-sufficiency in New 
Bedford:

$33,397: median 

salary for NB women



  Barriers to a living wage:

1. Wage gap

2. The “motherhood penalty”

3. Educational attainment

4. Occupational segregation

5. Education and training opportunities



  1. New Bedford has a pay equity problem:



  2. Motherhood impacts wages & hours 

• Lower wages paid to mothers (5% per child) accounts for much 
of the gender wage gap

• Influenced by discrimination as well as impact of child care on 
job choice, hours worked

• 1/3 of New Bedford families are headed by a single female
• 38% of these families are in poverty
• 11% of single moms who work full-time/year-round are still in 
poverty

• Median income for a single mom in New Bedford: $19,364



  Cost of single motherhood in New 
Bedford:

Gap: 
$1,465



  3. Degrees make a difference…

$928,532



  …and New Bedford women are earning 
them

Men Women 

High school graduation rate (4-yr) 48% 72%

GNBVTHS graduation rate (4-yr) 92% 97%

High school graduates (25-44) 75% 82%

College graduates (25-44) 16% 19%

Grad/professional degree holders (25-44) 4% 6%



  4. Occupational choice influences earnings



  5. Opportunities influence choice

• Occupational segregation in the workforce accounts for as 
much as 50% of the wage gap 

• Locally, this is reflected across institutions
• Educational and workforce training programs play a 
critical role in guiding girls and women along the pathway 
to a living wage



  5a. Vocational education

GNBVTHS shop enrollment & median salary for New Bedford women



5b. Workforce training 

•Research on Workforce 
Investment Act (WIA) 
training programs 
suggests tendency to 
train women for jobs 
traditionally performed 
by women

Source: http://www.iwpr.org/publications/pubs/the-workforce-investment-act-and-women2019s-progress#sthash.DcIMQE2p.dpuf



  5c. Community college
Gender segmentation is visible at BCC:

Men earn: Women earn:
61% of criminal justice 
degrees

82% of culinary degrees

85% of engineering 
degrees

85% of human services 
degrees

86% of computer 
information systems 
degrees 

93% of office 
administration degrees



  5d. Colleges and universities



How can we ensure that the women in 
our community get workforce training 
and education that positions them to 

earn a livable wage?


